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Further examples and definitions of sexual misconduct are set out in Appendix 1. 

Line 



3 
Sexual misconduct policy 2020 

 

Students are encouraged to contact, via email, telephone or in person, the Student Wellbeing 

Manager or the Academic Registrar, so that they can discuss and consider their preferred course of 

action. 

The Courtauld recognises that students may disclose an incident of sexual misconduct to any 

member of staff whom they trust. In all cases, students will be provided with information about the 

support and complaint procedures available. 

There is no explicit deadline for lodging a complaint and The Courtauld will 
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Where a complaint is made against a staff member, Human Resources and the Managing Director 

will be notified. Where the complaint is against a student or a member of academic staff, the Dean 

and Deputy Director will also be notified. This ensures that a member of the senior executive team 

is aware of all complaints for oversight purposes. 

 
7. Investigations and precautionary measures 

 
a) Informal resolution may
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More information about making a complaint to the OIA, what it can and cannot look at and what it 

can do to put things right is available on the OA website. https://www.oiahe.org.uk/students. 

 
11. Recording of complaints and outcomes 

Data on numbers of complaints received, and non-identifying outcomes of complaints per 

faculty/department (where possible) will be collated and reviewed annually by SAS, HR and senior 

management. Non-identifying data will be shared with the recognised trade unions and Student 

Union. 

If any trends or areas of concern are identified (for example, systemic problems) appropriate action 
plans will be put in place to address these. 

 
12. Evaluation and review of this policy 

The Courtauld is committed to continuous improvement in its service provision and will monitor the 

effectiveness of this policy, through reviewing qualitative and quantitative data in connection with 

this policy. 
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Sexual Misconduct Policy Appendix 1: 
 

 
The term ‘Sexual Misconduct’ is used to describe the range of unacceptable behaviour which is of 
a sexual nature and which has the purpose or effect of violating


